Employment and wages
Methodological explanations

This section includes main indicators characterizing the country’s labour market: labour force, including employment and unemployment, employees, labour conditions, occupational accidents and number of employees holding the civil service positions by sex and age groups. The concepts of “labour force”, including “employed population” and “unemployed population” are based on international standarts adopted by the ILO. 

Labour force (economically active population) - consists of the total number of employed and unemployed persons. 

Persons in employment are defined as all those of working age who, during a short reference period (survey week), were engaged in any activity to produce goods or provide services for pay or profit. They comprise: 

       - employed persons “at work”, i.e. who worked in a job for at least an hour; 

       - employed persons “not at work” due to temporary absence from a job, or to working-time arrangements (such as shift work, flexitime and compensatory leave for overtime).

Unemployed persons - are people of working age without job and profit durind defined reference period (survey week), seeking job to work in any paid or income generating work during the last four weeks (or a month), available to start a job at current time or within the next to weeks.

Occupational accidents - reflect persons suffering from accident resulting temporary or persistent loss of ability to work or death, and accidents occurring during work within or outside the organization’s area or during travel to or from the place of work by means of transport provided by the organization. 

Number of employees engaged in harmful labour conditions includes employees who working in conditions not meeting sanitary-hygiene norms, working in hard and harmful work and unfavourable climate conditions and working with equipment non-complying with safety requirements. 

 Employees holding the civil service positions - consist of the number of civil servants based on classification of administrative and supplementary jobs confirmed by the Decree of the President of the Republic of Azerbaijan, dated 4 August 2003, № 911.
